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Purpose
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The purpose of this document (the “Policy”) is to define policy of Lotus Pharmaceutical Co., Ltd.
(together with its subsidiaries, the “Company”) with respect to human rights, maintain the basic
human rights of employees and create an environment with human rights protection. The
Company respects the dignity, welfare and human rights of our employees, the communities in
which we live and those affected by our operations. Respect for human rights is a fundamental

value of the Company.
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Scope
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A human right is a right to which all human beings are entitled. As a responsible company
operating globally, the Company is committed to respecting and observing all human rights, as
described in the Universal Declaration of Human Rights, the International Covenant on Civil and
Political Rights, the International Covenant on Economic, Social and Cultural Rights, and the
International Labour Organization’s (ILO) Declaration on Fundamental Principles and Rights at
Work.
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A human right is a right to which all human beings are entitled. As a responsible company

operating globally, the Company is committed to respecting and observing all human rights, as
described in the Universal Declaration of Human Rights, the International Covenant on Civil and
Political Rights, the International Covenant on Economic, Social and Cultural Rights, and the
International Labour Organization’s (ILO) Declaration on Fundamental Principles and Rights at
Work.
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Respect for Workplace Human Rights
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The Company is committed to implementing workplace diversity and shall not engage in unfair

treatment or discrimination in and of any forms based on gender, race, national origin, social class,
age, marital status, language, religion, political factions, and place of birth, in order to build a work

environment with dignity, equality, and free from harassment.

B F
No Forced Labor
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The Company prohibits the use of all forms of forced labor and any form of slavery and human
trafficking.
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No Child Labor
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The Company prohibits the employment of individuals under the applicable statutory minimum

age for workers.
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Safe and Healthy Workplace
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The Company is committed to providing a safe and healthy workplace and comply with applicable

safety and health laws and regulations, as well as internal requirements.
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Work Hours, Wages and Benefits
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The Company compensates employees competitively relative to the industry and local labor

market. The Company works to ensure full compliance with applicable wage, work hours,

overtime and benefits laws.



